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ARTICLE 8 
Leaves 

 
 

 
 

8.4 Compassionate Leave 

In any one school year a faculty member may be granted a maximum of three days (non-
cumulative) paid leave to cope with an emergency in his/her family which, in the judgment 
of the College President necessitates the faculty member's presence at the scene of a 
family emergency. Such leave may be granted only after all other applicable types of 
leave have been exhausted. 

8.5 Parental Leave 

Faculty members are eligible for leaves of absence when said absence is due to 
pregnancy, convalescence from childbirth, the birth of a child, or placement of a child in 
connection with the adoption or foster care of the child by the faculty member. 

Any faculty member who is required to absent herself from her duties due to pregnancy, 
convalescence from childbirth, the birth of a child, or placement of a child in connection 
with the adoption or foster care of the child, shall be granted parental leave without loss 
of pay for a period not to exceed 21 calendar days. Such leave shall be utilized within the 
first three (3) months following childbirth or the placement of a child in connection with 
the adoption or foster care in the home and be used in one 21 calendar days’ block of 
time.  

Any faculty member who is required to absent himself from his duties because of birth of 
a child, or placement of a child in connection with adoption or foster care, shall be granted 
parental leave without loss of pay for a period not to exceed 21 calendar days. Such leave 
shall be utilized within the first three (3) months following childbirth or the placement of 
an adopted child or a foster child in the home and be used in one 21 calendar days’ block 
of time. 

Faculty members who have exhausted all available sick leave, including all accumulated 
sick leave, and continue to be absent due to pregnancy, convalescence from childbirth, 
the birth of a child, or placement of a child in connection with the adoption or foster care 
of the child by the faculty member may be eligible for up to 12 weeks of leave paid at no 
less than 50% of his or her regular salary per California Education Code section 87780.1. 
The 12-workweek period shall be reduced by any period of sick leave, including 
accumulated sick leave, taken during a period of parental leave. A faculty member shall 
not be provided more than one 12-workweek period for parental leave during any 12-
month period. Parental leave taken pursuant to this section shall run concurrently with 
parental leave taken under the California Family Rights Act. 

Nothing in this Article shall be construed so as to deprive any faculty member of such 
leave rights under the other provisions of this Agreement for absence due to illness or 
injury resulting from pregnancy. 

8.6 Sabbatical Leave 

8.6.A. Policy 

Regular faculty members are encouraged to pursue opportunities for professional 
growth leading to the development of increased competence. These professional 
growth opportunities will focus primarily on the growth of the individual in order 
to maintain a dynamic faculty, one equipped with the mental and emotional tools 
to provide exceptional service to the students and the District in an era of 
constant change. 


